87 percent, and there appears to be no substantial attrition bias (efforts were made to control for attrition bias).
Participants and comparisons appeared to be matched closely in terms of most demographic characteristics with the exception that at entry female participants had significantly fewer dependents than comparison group females. The difference was no longer significant at the 24- to 40-month follow-up, apparently because of higher rates of childbearing among participantso Female participants were also significantly younger than nonparticipants«
Overall, we believe that the results of the evaluation of the 70001 sites studied are reliable, but the results may not be generalizable to all sites because the sample sites were known to be better than average prior to selection*
Job Factory
Brandeis University evaluated Job search assistance programs that operated in Cambridge, Massachusetts, and Wilkes-Barre, Pennsylvania, from 1979 to 1980. However, because of severe Implementation diffi-culties with the program in Wilkes-Barre, we disregarded the portion of the report dealing with that program. The Cambridge program, the Job Factory, enrolled 50 youths in each of five cycles.  The first and last cycles were for graduating high school seniors and began the first week in June of 1979 and 1980, respectively.  The middle cycles were for dropouts. Youths in the first cycle and one of the middle ones received stipends of $3.10 per hour while the others did not. Each cycle lasted four weeks and youths received an average of 83 hours of motivation, Job search preparation, and role-playing.
The research design used random assignment. The sample size was approximately 203 participants and 165 control individuals. Data were collected on a variety of outcomes including the Job finding rate, Job characteristics, job-finding methods used, and results of various tests in YEDPA's Standardized Assessment System (SAS) battery.
Data from the first follow-up interview at 6 weeks postprogram indicated that, Overall, participants were about one-third more likely to be employed than controls (64 percent and 48 percent) . By the time of the final follow-up, at 36 weeks postprogram, the Job finding rates was slightly higher for the controls (82 percent were employed compared with 79 percent of participants).
The quality of the first postprogram Job did not differ a great deal between the two groups. A somewhat larger Proportion of participants were employed füll time (67 percent compared with 53 percent). Differences in hourly wages appeared to favor participants slightly ($3.50 compared with $3.40 per hour). Although the participants9 Jobs appear to be slightly better, this may be understood by the slightly larger percentage of participants in Jobs that were subsidized by public funds (20 percent and 16 percent) .  Of the seven psychometric scale items in the SAS battery only three were statistically signif icant at the .05 level and none was correlated with outcomes.

